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State of Wisconsin

1999 - 2000 LEGISLATURE LRBb1937/1

FOR 1999-01 BUDGET — NOT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT ,
TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

At the locations indicated, amend the substitute amendment as follows:

v

. Y v .
1. Page 1092, line 20: after that line insert:

v
“SECTION 2033r. 111.70 (1) (dm) of the statutes is amended to read:

111.70 (1) (dm) “Economic issue” means any-issue-that ereates—a—now or

ing salaries,
overtime pay, sick leave, payments in lieu of sick leave usage, Vacations,‘clothing
allowances in excess of the actual cost of clothing, length—of-service credit,
continuing education credit, shift premium pay, longevity pay, extra duty pay,

performance bonuses, health insurance, life insurance, dental insurance, disability

nsurance, Vision 1nsurance, long--l;e[:m care insurance, WOI'keI'S compensatlon and
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1999 — 2000 Legislature -2- LRBb1937/1

unemployment insurance, social security benefits, vacation pay, holiday pay, lead

worker pay, temporary assignment pay, retirement contributions, supplemental

retirement benefits, severance or other separation pay, hazardous duty pay,

certification or license payment, job-security provisiens; limitations on layoffs that

create a new or increased financial liability on the employer and contracting or

subcontracting of work that would otherwise be performed by munic\iﬂal employes

in the collective bargaining unit with which there is a labor dispute.”.

History: 1971 c. 124, 246, 247, 307, 336; 1973 c. 64, 65; 1977 c. 178, 186, 272, 442, 449, 1979 c. 32 5. 92 (15); 1981 c. 20, 112, 187; 1983 a. 189, 192; 1985 a. 29; 1985
a.182s. 57; 1985 a. 318; 1987 a. 153, 399; 1991 a. 136; 1993 a. 16, 429, 492; 1995 a. 27 225, 289; 1997 a. 27, 237.

2. Page 1093, line 2: after that line insert:

“SECTION 2035111/1. 111.70 (4) (cm) 5s. of the statutes is amended to read:

111.70 (4) (cm) 5s. ‘Issues subject to arbitration.” In a collective bargaining unit
consisting of school district professional employes, the municipal employer or the
labor organization may petition the commission to determine whether the municipal
employer has submitted a qualified economic offer. The commission shall appoint an
investigator for that purpose. If the investigator finds that the municipal employer
has submitted a qualified economic offer, the investigator shall determine whether
a deadlock exists between the parties with respect to all economic issues. If the
municipal employer submits a qualified economic offer applicable to any period
beginning on or after July 1, 1993, no economic issues are subject to interest

arbitration under subd. 6. for that period, except that only the impact of contracting

out_or subcontracting work that would otherwise be performed by municipal

employes in the collective bargaining unit is subject to interest arbitration under

subd. 6. In such a collective bargaining unit, economic issues concerning the wages,
hours or conditions of employment of the school district professional employes in the

unit for any period prior to July 1, 1993, are subject to interest arbitration under
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subd. 6. for that period. In such a collective bargaining unit, noneconomic issues
applicable to any period on or after July 1, 1993, are subject to interest arbitration
after the parties have reached agreement and stipulate to agreement on all economic
issues concerning the wages, hours or conditions of employment of the school district
professional employes in the unit for that period. In such a collective bargaining
unit, if the commission’s investigator finds that the municipal employer has
submitted a qualified economic offer and that a deadlock exists between the parties
with respect to all economic issues, the municipal employer may implement the
qualified economic offer. On the 90th day prior to expiration of the period included
within the qualified economic offer, if no agreement exists on that day, the parties are
deemed to have stipulated to the inclusion in a new or revised collective bargaining
agreement of all provisions of any predecessor collective bargaining agreement
concerning economic issues, or of all provisions of any existing collective bargaining
agreement concerning economic issues if the parties have reopened negotiations
under an existing agreement, as modified by the terms of the qualified economic offer
and as otherwise modified by the parties. In such a collective bargaining unit, on and
after that 90th day, a municipal employer that refuses to bargain collectively with
respect to the terms of that stipulation, applicable to the 90-day period prior to
expiration of the period included within the qualified economic offer, does not violate
sub. (3) (a) 4. Any such unilateral implementation after August 11, 1993, during the
90—day period prior to expiration of the period included within a qualified economic
offer, operates as a full, final and complete settlement of all economic issues between
the parties for the period included within the qualified economic offer. The failure

of a labor organization to recognize the validity of such a lawful qualified economic



25
26

1,
1999 — 2000 Legislature /7 e N LRBb1937/1

........

History: 1971 c. 124, 246, 247,£307, 336; 1973 c. 64, 65; 1977 c. 178, 186, 272, 442, 449; 1979 ¢. 32 5. 92 (15); 1981 c. 20, 112, 187; 1983 a. 189, 192; 1985 a. 29; 1985

a. 1825, 57; 1985 a. 318; 1987 a. 53, 399; 1991 a. 136; 1993 a. 16, 429, 492; 1995 a. 27, 225, 289; 1997 a. 27, 237.

v

QUALIFIED ECONOMIC OFFERS. The treatment of section 111.70 (1) (dm) and
4 e

(4) (cm) 5s. of the statutes first applﬁ— to petitions for arbitration filed under section
111.70 (4) (cm) 6. of the statutes relating to collectiv;bargaining agreements that

cover periods of time beginning after June 30, 2001.”.

(END)
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State of Risconsin
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LFB....... Mason — Economic offer definition under MERA
FOR 1999-01 BUDGET — NoT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT,
TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

At the locations indicated, amend the substitute amendment as follows:

1. Page 1092, line 20: after that line insert:

“SECTION 2033r. 111.70 (1) (dm) of the statutes is amended to read:

111.70 (1) (dm) “Economic issue” means any-issue-that—creates—a-new—or
ineroased—financial liability upen—the municipal employer—including salaries,

overtime pay, sick leave, payments in lieu of sick leave usage, vacations, clothing

allowances in excess of the actual cost of clothing, length—of-service credit,

continuing education credit, shift premium pay, longevity pay, extra duty pay,

performance bonuses, health insurance, life insurance, dental insurance, disability
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unemployment ingurance, social security benefits, vacation pay, holiday pay, lead

worker pay, temporary assignment pay, retirement contributions, supplemental
retirement benefits, severance or other separation pay, hazardous duty pay,

certification or license payment, job-security provisions; limitations on layoffs that

create a new or increased financial liability on the employer and contracting or

subcontracting of work that would otherwise be performed by municipal employes

in the collective bargaining unit with which there is a labor dispute.”.

2. Page 1093, line 2: after that line insert:

“SECTION 2035m. 111.70 (4) (cm) 5s. of the statutes is amended to read:

111.70 (4) (cm) 5s. ‘Issues subject to arbitration.” In a collective bargaining unit
consisting of school district professional employes, the municipal employer or the
labor organization may petition the commission to determine whether the municipal
employer has submitted a qualified economic offer. The commission shall appoint an
investigator for that purpose. If the investigator finds that the municipal employer
has submitted a qualified cconomic offer, the investigator shall determine whether
a deadlock exists between the parties with respect to all economic issues. If the
municipal employer submits a qualified economic offer applicable to any period
beginning on or after July 1, 1998, no economic issues are subject to interest
arbitration under subd. 6. for that period, except that only the impact of contracting
out or subcontracting work that would otherwise be performed by municipal
employes in the collective bargaining unit is subject to interest arbitration under

subd. 6. In such a collective bargaining unit, economic issues concerning the wages,
hours or conditions of employment of the school district professional employes in the

unit for any period prior to July 1, 1998, are subject to interest arbitration under
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subd. 6. for that period. In such a collective bargainirig unit, noneconomic issues
applicable to any period on or after July 1, 1993, are subject to interest arbitration
after the parties have reached agreement and stipulate to agreement on all economic
issues concerning the wages, hours or conditions of employment of the school district
professioﬁal employes in the unit for that period. In such a collective bargaining
unit, if the commission’s investigator finds that the municipal employer has
submitted a qualified economic offer and that a deadlock exists between the parties
with respect to all economic issues, the municipal employer may implement the
qualified economic offer. On the 90th day prior to expiration of the period included
within the qualified economic offer, if no agreement exists on that day, the parties are
deemed to have stipulated to the inclusion in a new or revised collective bargaining
‘agreement of all provisions of any predecessor collective bargaining agreement
concerning economic issues, or of all provisions of any existing collective bargaining
agreement concerning economic issues if the parties have reopened negotiations
under an cxisting agreement, as modified by the terms of the qualified economic offer
and as otherwise modified by the parties. In such a collective bargaining unit,on and
after that 90th day, a municipal employer that refuses to bargain collectively with
respect Lo the terms of that stipulation, applicable to the 90—day period prior to
expiration of the period included within the qualified economic offer, does not violate
sub. (3) (a) 4. Any such unilateral implementation after August 11, 1993, during the
90-day period prior to expiration of the period included within a qualified economic
offer, operates as a full, final and complete settlement of all economic issues between
the parties for the period included within the qualified economic offer. The failure

of a labor organization to recognize the validity of such a lawful qualified economic
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offer does not affect the obligation of the municipal employer to submit economic

issues to arbitration under subd. 6.”.

3. Page 1589, line 5: after that line insert:

“(3g) QUALIFIED ECONOMIC OFf‘ERS. The treatment of section 111.70 (1) (dm) and
(4) (cm) 5s. of the statutes first applies to petitions for arbitration filed under section
111.70 (4) (cm) 6. of the statutes relating to collective bargaining agreements that
cover periods of time beginning after June 30, 2001.”.

(END)



